GI‘ Seattle Office for Civil Rights / Office of Labor Standards
|

Notice of Employment Information
Employers are required to provide written employment information to employees working in Seattle at time of
hire & before any change any change to such employment. Information must be provided in English, Spanish and
any other language commonly spoken by employees at the particular workplace.
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Employee - (75

0 At hire (027¢- TC LI AL) 3 Current Employee (03P (1¢-15)
0 Effective Date of this information (&U 9248 +904-P av(P? 299, 89°COT 7)

1. Employee name (PO¢-14 A9°)

2. Employee position (P15 e0g- 9°2N)

Employer - Arlé

1. Name (09°)

Other name of employer, including "doing business as" name
(PAOG /268 (b MA O9°F "AZL (W10) T 7L 226" e £91.mé-7 QI°1° 6nd°C)

2. Physical address (AhAP AL:¢-A)

Street (749%)

City (nr+o7) State (AbT) Zip (L.T)

Mailing address (¢7°0J* AL¢-A) (3 Same as physical address (NANAP A8 D¢~ TaPAag, 1m-)
Street (749%)

City (h-+97) State ((bT) Zip (H.T)

3. Telephone number (2040 &TC)
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Employee’s Wage & Tip Information (P04~15 L9°HG 4T av2%)

1. Rate or rates of pay (Ph&:P £48 @Rg® LLEPT)

Overtime rate or rates of pay (PANICHE9° PhG P L8 MRI° LLEPT)

2. Pay basis - check box (Ph&f aPAZ+ - APk AL JPANT £2CT)

3 Hour (NA%T) O3 Shift (d.2.2)

3 Day (n+7) O Week (NAg°7T)

O Piece rate (("FO-@ (¢~ a°M7) O Commission (n99.0i7)

O Non-discretionary Bonus (£4 9°79° $€avy-33 ¢+Om £197) O Non-exempt Salary (PoL.a2Ah @~ £9°H)
O Exempt Salary (P972avAlh-F@- L9°H) (3 Other - provide explanation (AA - £902.)

3. Regular Pay day (aPLNT 229°H avhd.f $7)

4. Tip policy (t'T7 Adgehh-f 7 AL)
3 Tip sharing ('T7 9Phd.A) 3 Tip pooling (AT TIPMF)
3 Other tip policies — provide explanation (AT HT7 P7LPANE ZA0PT — 29108

Optional Acknowledgement of Receipt (P2207F AT1&-5F> 792.915%)

PRINT, Employer representative SIGNATURE, Employer representative & Date
(14 ALC10- 84T RANS TDNR) (&CT17 A0S DA WG P7)

PRINT, Employee SIGNATURE, Employee

(74 ALCID- 22%F AT (&C77% O&T)

Language (£7%)

O Employer provided this Notice in English (A04@+ &U7 T FOEL NATIALHT AHIEH ATEA)
3 Employer provided this Notice in other language (A04®@ 2U7 T3 OEL A £78 AHIEF ATTA)
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Seattle Notice of Employment Information Requirements
PALTA e a0lF T DL ovO4.CAT

Seattle Administrative Wage Theft Ordinance - SMC 14.20

Seattle workers have additional protections from wage theft. Starting April 1, 2015, a new wage theft ordinance
requires employers with employees working in Seattle to pay all owed wages and tips; provide employment
information at time of hire, change in employment and each time wages and tips are paid; and provide written
notice of employee rights against wage theft. The written notice must be provided in English, Spanish and any
other languages commonly spoken by employees at the work site. The ordinance also permits the City’s Office of
Labor Standards, a new division within the Seattle Office for Civil Rights, to conduct administrative investigations of
non-payment of wages and tips. It still remains a crime to commit wage theft under SMC 12A.08.060.

Protections against Retaliation
Employers are prohibited from taking adverse action (e.g. firing, demoting, and making threats to report
immigration status) against any person for exercising rights protected by this ordinance.

Seattle Office for Civil Rights / Office of Labor Standards
(206) 684-4500 / seattle.gov/laborstandards

AT ANTBLC PL9°H HCEE £7790 - SMC 14.20
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http://www.seattle.gov/laborstandards
http://www.seattle.gov/laborstandards

